Darnall Well Being: Job Description: Move More Development Worker

Job Description 

Post Title:		Move More Development Worker (Physical Activity Lead)

Grade:		Grade NJC scale 19, point 11, £21,166 pro rata

Responsible To:	Senior Health & Wellbeing Worker 

Responsible For:	Sessional staff	
	
Key Terms and Conditions;	
· 21 hours per week for an initial funding period of 17 months
· Annual Leave is 25 Working Days / 8 Public Holidays (pro-rata to contracted hours)
· 8% Employer Pension Scheme for eligible employees

			
Purpose of Post

To deliver a range of activities that may include one-to-one work and leading on group activities that improve the health and wellbeing of people living in the area served. 

To be key in championing user involvement and engaging and supporting volunteers to build skills and confidence within the locality. 

To work closely with health professionals, service providers, local community, voluntary and faith organisations to enable clients to achieve improved and sustainable physical and mental health and wellbeing.

To enable Darnall Well Being to quickly redesign its physical activity offer, within its pre-existing People Keeping Well, Community Wellbeing Programme, to engage and meet the needs of adults across the Darnall and Tinsley areas of Sheffield.
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Duties and Responsibilities

· Linking into citywide Move More strategy, engagement in strategic meetings and wider conversations, and representing Darnall Well Being at other relevant meetings and training as required
· Developing and maintaining links with appropriate partners, stakeholders and organisations in the Darnall Ward and wider area
· Providing an overview of physical activities in the Darnall Ward, and signposting and increasing awareness amongst local communities
· Identifying and understanding health and wellbeing needs in Darnall Ward
· Engaging a broad range of existing and new beneficiaries (all ages, abilities, ethnicities, etc.) and increasing the number of local people ‘moving more’ on a daily, weekly, and monthly basis
· Coordinating provision of Darnall Well Being activities across the area
· Building capacity to deliver a sustainable programme of physical activity, and creating opportunities for new and existing Wellbeing Champions to support promotion, engagement, and delivery
· Arranging relevant training for staff and volunteers with partner or external organisations
· Delivering activities including - health walks in Darnall and Tinsley, Men’s Health Group, Women’s Health Group
· Coordinating and assisting with development of an effective programme of interventions for people who want to improve their health and wellbeing - e.g. around food, physical activity, emotional wellbeing, long term conditions, self-awareness/self-help groups
· Organising and participating in community events that improve health and wellbeing and community cohesion including information sessions
· Ensuring appropriate reporting, monitoring and evaluation of activities, including providing updates as and when required 

This is not an exhaustive list of duties and may be subject to change due to organisational priorities. 

All aspects of the role must be carried out in line with health and safety guidelines, applying equal opportunities policies, adhering to agreed protocol and procedures when working with individual clients, and ensuring the confidentiality of the service and users at all times.

This role will require a pro-active approach to planning for changes due to the current pandemic and having a responsive and flexible programme in place will be essential for Darnall Well Being.


Person Specification – Move More Development Worker

	Category
	Essential
	Desirable

	Qualifications and Training
	· Has undertaken or will undertake relevant physical activity / health and wellbeing training as required
	· GCSE or equivalent in English and Maths
· Physical activity related qualification 

	Experience
	· Motivating and inspiring groups or individuals to engage in physical activity
· Providing information, advice and support
· Reporting outcomes including case studies and contributing to evaluations
	· Organising and supporting physical activity related groups / events
· Supervising and management of other volunteers and staff

	Knowledge and Skills
	· Collating and maintaining up to date information on local health and physical activity services
· Data collection, monitoring and reporting using bespoke IT software
· Ability to work as part of a team and share ideas and values
· Well-organised and able to act on own initiative
	Extensive knowledge of the local area;
· existing service providers and networks  
· different communities and cultural characteristics
· demographic data and predominant health issues 

	Communication and Language
	· Excellent verbal and written communication and presentation skills
· Well-developed listening and reasoning skills
	· Fluency in a community language

	Values
	· Commitment to anti-discriminatory practice
· Empathetic
· Non-judgmental approach
· Confidentiality
	· 
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